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SIMPLE IRA 

Participation Notice and Summary Description 

Mandatory Increased Elective Deferral and Catch-Up Contribution limits 

If your Employer employed no more than 25 Employees who received at least $5,000 in Compensation in the previous calendar year and 
did not offer a retirement plan under Internal Revenue Code (IRC) Section 401(a), 403(a), or 403(b) to the same employees during a 
three-taxable-year period preceding the year that they established the SIMPLE plan, you may defer up to 110 percent of the 2024 Elective 
Deferral and Catch-Up Contribution Limits. For years beginning after December 31, 2024, this amount may be adjusted annually for 
cost-of-living adjustments. 

Optional Increased Elective Deferral and Catch-Up Contribution Limit 

If your Employer employed 26-100 employees who earned $5,000 or more in the previous calendar year and did not offer a retirement plan 
under IRC section 401 (a), 403(a), or 403(b) to the same Employees during a three-taxable-year period preceding the year the SIMPLE plan 
was established, your Employer may allow you to defer up to 110 percent of the 2024 Elective Deferral Limit and Catch-Up Contribution 
Limit. For years beginning after December 31, 2024, this amount may be adjusted annually for cost-of-living adjustments. If your Employer 
chooses to allow the increased Elective Deferral and Catch-Up Contribution limit, the Matching Contribution or Nonelective Contribution 
must also be increased. 

Increased Elective Deferrals and Catch-Up Contributions D will D will not be permitted under the Plan. 

You may change the amount of your Elective Deferrals by completing and signing a revised Salary Reduction Agreement during the Electron 
Period or any other period specified below. 

You may discontinue making Elective Deferrals at any time during the Year by completing and signing a revised Salary Reduction Agreement. 
You are allowed to commence making Elective Deferrals the first day of the Year following the Year you cease deferring unless specified 
otherwise below. 

Employer Contributions 

For calendar Year ;;.r:::,;;,..,s- , your Employer will make Matching Contributions equal to 100 percent of your Elective Deferrals which do 
not exceed three percent of your Compensation unless your Employer elects to make either the alternative Matching Contribution or the 
Nonelectrve Contribution described in Options 1 and 2 below. 

D Option 1: Matching Contributions in an amount equal to your Elective Deferrals which do not exceed  % (must not be less
than 1 %). The Matching Contribution will be increased to four percent of your Compensation if your Employer has chosen to 
allow for the optional increased Elective Deferral limit. 

D Option 2: Nonelective Contributions equal to two percent of Compensation on behalf of each Participant who earns at least $5,000 
during the year unless a different dollar amount is specified below. The Nonelective Contribution will be equal to three 
percent of your Compensation if your Employer has chosen to allow the optional increased Elective Deferral limit. 

You are required to earn at least $ _ _______ (may not exceed $5,000) during the year to be eligible to receive Nonelective 
Contributions. 

Pre-tax/Roth Contribution Designation (Employer must indicate whether Participants may designate Elective Deferrals and Employer 
Contributions as Roth SIMPLE IRA contributions under the Plan.) 

If permitted by the Employer, you may choose to treat all or a portion of Elective Deferrals or employer contributions as Roth Elective 
Deferrals. Roth Elective Deferrals are taxable to you In the year you would have otherwise received them as wages. Roth Matching and 
Nonelective Contributions are taxable to you in the year they are deposited to your Roth SIMPLE IRA. 

The ability to designate Elective Deferrals as Roth Elective Deferrals D will � will not be permitted under the Plan. 

The ability to designate Matching Contributions or Nonelective Contributions as Roth SIMPLE contributions D will IZI will not be permitted 
under the Plan. 

Additional Nonelective Contributions (Employer must indicate if additional Nonelective Contributions will be made under the Plan.) 

Your Employer may choose to make add1t1onal nonelect1ve contributions of up to the lesser of 10 percent of Compensation or $5,000 on 
behalf of each Participant. 

� Option 1: Additional Nonelective Contributions will not be made under the Plan. 

D Option 2: Additional Nonelective Contributions in the amount of ____ % (must not exceed 70%) of Compensation will be made 
to Participants under the Plan. 
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